POLICY PUSH
Benefits of Dual Career

FACT SHEET
Investments in sport systems that allow sport and education
to be combined (aka dual career) can benefit society on
ECOnomic, SOCial and LABour level.
Avoid unemployment ECO SOC LAB
o
o
o
o

Improve the support available to athletes, preventing early school leaving and increasing the
number of athletes who continue to engage in education.
Increase the number of athletes that are able to gain employment either during or following
their sporting careers.
Reduce the number of athletes in society that are reliant on unemployment funding for support
or retraining.
Increase the number of taxpayers in society, generating funding that can then be invested by
governments.

Prevent health risks and enhance well-being ECO SOC LAB

o

Reduce the number of athletes who face mental health challenges post-retirement, reducing
the medical costs required to support individuals through mental health treatment.
Reduce the number of athletes that take time off work for mental health sick-leave following
retirement from their sport.
Increase the expanded support networks athletes have access to, positively benefiting

o

athletes’ mental health.
Reduce the occurrence of addictive behaviours that some athletes face following retirement

o

from their sport and the impact they can have socially on families and the wider community.
Increase the number of regular exercisers in society, reducing the strain on the medical

o
o

services though a reduction in various health issues (i.e. obesity, diabetes, high blood pressure).

Upskill the labour market (workforce development) ECO LAB
o

Increase the number of athletes who continue to engage in education and develop the skills

o

required for their chosen profession.
Upskill the labour market and increase the quality of the workforce.

o
o

Develop athletes’ vocational potential, utilising the capabilities developed through sport.
Allow athletes to take ownership of the vocational path they wish to take, developing a
passionate and hardworking workforce.
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Inspire role modelling ECO SOC

o
o
o
o

Spread the positive message of sport through families, children, and communities.
Encourage more young people to participate in sport.
Reduce levels of criminality and the strain on the emergency services, prison service, and
justice system through engaging more young people in sport and physical activity.
Provide more young people with the opportunity to be successful in a dual career and become
role models themselves. This benefit then becomes a cyclical process, where the benefits are
continuously fed back into society.

Promote positive nation branding ECO

o
o
o

Develop positive ambassadors and national heroes within the county, increasing international
recognition.
Increase positive messages within the media, through shared stories of athletes’ positive
experiences in their sport and dual career.
Reduce the potentially disastrous impacts that are caused by negative athlete experiences,
such as a well-known athlete taking their own life or a high-profile court case. Consequently
this reduces the negative branding that comes from these news stories.

Strengthen the sport sector ECO LAB

o
o

Keep people in sport, helping to maintain and develop the professional workforce.
Strengthen the sport sector which then feeds back into the cycle of benefits as presented
above.
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IN DETAIL
Athletes are more than just participants in their sport. Sporting careers are fleeting, with athletes
competing at the highest level for an average of only 5-10 years. 90% of professional athletes will
need to find full-time work following retirement from their athletic career, with the percentage of
non-professional athletes naturally to be expected even higher. This emphasises the importance of
systems where athletes can be supported to continue their education, personal development and/or
employment alongside their elite sport participation.
Supporting athletes to combine their education and sporting aspirations not only has long term
benefits for the individual but also has the potential to lead to major economic, social, and labour
benefits. Due to the recognised benefits, Europe has embraced several policy actions to promote
the dialogue between sport and education bodies in order to establish combined sport and education
pathways for athletes.

ECOnomic benefits
From an economic perspective, investment in dual career systems can:
o

Increase the number of athletes that are able to gain employment and go on to contribute
economically to society through paying taxes.

o

Reduce the number of athletes who face mental health challenges post-retirement, reducing
the medical costs required to support individuals through mental health treatment.

o

Increase the number of regular exercisers in society, reducing the strain on the medical
services.

o

Increase the number of young people engaged in sport, reducing levels of criminality and the
strain on the emergency services, prison service, and justice system.

Athletes have the potential to add more to society after athletic retirement than they can during their
sporting careers. Investment in systems that allow sport and education to be combined will negate
the necessity for larger investments to be made in the future, as athletes transition out of sport. An
increase in the funding provided for talent systems will improve the support available to studentathletes, preventing early school leaving and increasing the number of athletes who continue to
engage in education. Athletes who undertake education alongside their sport, develop numerous skills
that can be positively transferred into the workplace (i.e. self-discipline, time management,
perseverance, and the ability to focus). These athletes are, therefore, more prepared to enter a
vocational career when they end their sports career. This increases the number of athletes that are
able to gain employment either during or following their sporting careers. This reduces the number of
athletes in society that are reliant on unemployment funding for support and retraining. Second, this
helps to create a skilled and highly qualified workforce. An increase in the number individuals within
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employment increases the number of taxpayers in society, generating funding that can then be
invested by governments.
There is growing awareness of many of the challenges elite athletes face when transitioning to a new
life or career. For some athletes, particularly those who have not continued education, this transition
leads to personal crisis. This personal crisis may include challenges with their mental health (i.e.
depression, anxiety, alcohol/substance abuse, eating disorders), particularly due to a loss of identity
and the struggle to find a new purpose in life. In some cases, these struggles can lead to suicide.
Increased investment in structures that will support athletes in balancing sport and education will help
to reduce the number of athletes that face mental health challenges post-retirement. This will
consequently reduce the medical costs required to support individuals through mental health
treatment (i.e. in-patient treatment, therapies, support services). In addition, this will reduce the
number of individuals taking time off work for sick-leave and will reduce the economic impact that this
has on the labour market.
Elite athletes are advocates for healthy, active lifestyles, promoting a positive image of sport within
communities. These athletes encourage positive behaviours in others, reducing inactivity and
increasing the number of regular exercisers in society. Consequently, this reduces the risk of various
health issues (i.e. obesity, type 2 diabetes, high blood pressure), that may in turn reduce the strain on
the medical system. A society with very few positive sporting role models is likely to have increased
inactivity, leading to an increase in preventable medical issues and increased costs placed upon the
national health care system. This can lead to huge strains upon the economy that could otherwise
have been reduced through sufficient support for elite athletes. A second benefit of having sporting
role models in society is the impact this can have on young people. Many young people are inspired
by these role models and become involved within organised sport. By engaging in sporting activity,
there is a reduction in the number of young people on the streets and as a result, a reduction in the
amount of criminal activity. This reduces the strain on the emergency services, the prison service, and
the justice system.

SOCial benefits
From a social perspective, investment in dual career systems can:
o

Fulfil the moral obligation to support individuals outside of sport.

o

Reduce the strain on families and communities caused by addiction or mental health
challenges.

o

Reduce the likelihood of divorce and the impact this can have on families, children, and
communities.

o

Spread the positive message of sport through families and communities.

o

Encourage more young people to participate in sport and become a role model themselves.

o

Develop positive ambassadors for the country, increasing international recognition.
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o

Increase positive messages within the media.

From a social perspective, there is a duty of care to help sportsmen/sportswomen develop as a
people, as well as athletes. Every young person should be given the opportunity to develop their
education and other interests alongside their sporting pursuits. These young athletes should be able to
enjoy a more well-rounded approach to life, with sport as one component of a multi-component
being. Governments should fulfil the moral obligation of investing in sport systems that allow sport and
education to be combined.
The personal crisis some athletes face following retirement from sport can lead to challenges with
addiction (i.e. alcoholism or gambling). The increased rates of predisposition to addictive behaviour
has noticeable impacts on families, as well as the wider community in which that individual lives.
Increased investment in talent structures will reduce the likelihood of athletes facing this personal
crisis, consequently reducing the occurrence of addictive behaviours and the impact they can have
socially on a community. This can help athletes have a positive integration into society following their
sporting career. By engaging in a supportive talent system, athletes develop expanded support
networks. These support networks (i.e. lifestyle support, psychology support, peer groups in and outside
of sport) can help to benefit athletes’ mental health. The development of these positive relationships
can help to prevent the personal crisis that has the potential to impact negatively upon the
relationship’s athletes’ have with those they are closest to (i.e. partner, parents, children).
As mentioned previously, many athletes are prominent role models who are leaders in society. These
role models help to create a society where young people have individuals to look up to. Many youth
athletes admire successful and highly skilled athletes with commitment and work ethic, but also
aspired to live a balanced life where sport does not exhaust their lives and identities. Therefore, many
young people are inspired by their athletic role models who are also successful within other spheres of
life and strive to follow the same path. These young people who participate in sport have the
opportunity to be successful and become role models themselves. This social benefit then becomes a
cyclical process, where the benefits are continuously fed back into society. These sporting role models
help to create a whole community of individuals who are inspired to be fit and healthy. The positive
messages of sport are then spread through families and can positively impact generation to
generation.
Many successful athletes, particularly those who have engaged in education, have the opportunity to
be ambassadors and national heroes within their country. If athletes have had positive experiences,
they are more likely to generate positive rather than negative media. These athletes will be great
ambassadors for the country, sharing positive success stories and portraying the country in a good
light. If athletes have had negative experiences, this can lead to potentially disastrous impacts such as
high-profile athletes taking their own life or high-profile court cases around cases of athlete abuse.
Recent cases such as these have shown the negative social benefits this can have on both sport
communities and on society as a whole.
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LABour benefits
From a labour perspective, investment in dual career systems can:

o

Upskill the labour market and increase the quality of the workforce.

o

Develop athletes’ vocational potential, utilising the capabilities developed through sport.

o

Allow athletes to take ownership of the vocational path they choose to take.

o

Strengthen the sport sector which then feeds back into the cycle of dual career benefits.

From a labour perspective, sport provides a pathway for social mobility and is a tool that can
empower under-represented groups. Engagement in high-level sport and having access to the
necessary support systems, can provide athletes with the opportunity to go to university, including
groups of individuals who wouldn’t have otherwise gone. This is a result of sporting bursaries and
scholarships, creating opportunities that otherwise wouldn’t have been possible for these individuals.
By increasing inclusion within the higher education sector, these athletes can positively feed into the
labour market following retirement from their sport. Athletes have a number of capabilities developed
through their sporting career that can be successfully transferred to the workplace. These skills may
include organisational skills, adaptability, dedication and perseverance, self-motivation, the ability to
perform under pressure, and the ability to set and work towards achieving goals. By engaging in a dual
career, athletes have the opportunity to reach their vocational potential and translate the skills
developed through sport into the workplace.
As mentioned previously, if athletes are supported to engage in sport and education, this increases
the number of skilled people in vocational roles and increases the overall quality of the workforce. It is
a common misconception that the majority of athletes will have a desire to work within the sport
sector following retirement from their sporting career. In fact, around 70% of athletes want to work in a
sector outside of sport. Many athletes are high achievers, with vocational aspirations that sit outside of
the sporting domain. For example, if an athlete has the potential and desire to become a highly skilled
doctor, teacher, or engineer, it would be a loss to the labour market to not identify or utilise this
potential. If systems aren’t providing adequate provision for athletes to balance education/personal
development alongside their sport, it is possible that individuals could slip through the system and
miss out opportunities to train in highly skilled professions (i.e. not following the required programme of
study to be able to train as a doctor). Highly skilled jobs, such as the above, lead to higher salaries for
these individuals. A result of higher salaries is the increased taxes that these individuals will pay that
can then be reinvested by governments.
Athletes who are well educated will have a variety of opportunities for employment following
retirement from their sporting career. These individuals will, therefore, have ownership of the path they
choose to take. This will lead to individuals in the workforce who are passionate about their chosen
route and likely to have greater contribution to the field. Individuals who have had positive experiences
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throughout their dual career may be motivated to work within sport. This helps to strengthen the sport
sector and support future cohorts of elite athletes coming through the system over time. If these
athletes are supported through investment in systems that allow sport and education to be
combined, they will then feed back into the system, having a positive impact on the labour market, on
the economy, and socially in communities.

REFERENCES
European Documents
•

Duty of Care in Sport (2017). Duty of Care in Sport Review - Independent Report to Government. Retrieved from

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/610130/Duty_of_Care_Review__April_2017__2.pdf.
•

European Commission. (2007a). Commission staff document: Action plan ‘Pierre de Coubertin’, accompanying document

to the white paper on sport. Brussels: Directorate-General Education and 695 Culture.
•

European Commission. (2007b). White paper on sport. Brussels: Directorate-General Education and Culture.

•

European Commission. (2011). Developing the European dimension in sport. Brussels: Directorate-General Education and

Culture.
•

European Commission. (2012). EU guidelines on dual careers of athletes: Recommended policy actions in support of dual

careers in high-performance sport (pp. 1-40). Retrieved from http://ec.europa.eu/assets/eac/sport/library/documents/dualcareer-guidelines-final_en.pdf
Research Papers
•

Babey, S., Wolstein, J., & Diamant, A. (2015). Adolescent Physical Activity. Environment And Behavior, 48(1), 172-191. doi:

10.1177/0013916515609086
•

Brosnan, S. (2019). The impact of sports participation on crime in England between 2012 and 2015. Sport In Society, 1-12. doi:

10.1080/17430437.2019.1631805
•

McKnight, K., Bernes, K., Gunn, T., Chorney, D., Orr, D., & Bardick, A. (2009). Life after sport: Athletic career termination and

transferable skills. Journal of Excellence, 13, 63–77.
•

Ponizovskiy, P. A. (2013). Addiction in Retired Athletes. In D. A. Baron, C. L. Reardon & S. H. Baron (Eds.), Clinical Sports

Psychiatry: An International Perspective. 282 Oxford: John Wiley & Sons. Potrac, P. Jones, R. L., Gilbourn
•

Ronkainen, N., Ryba, T., & Selänne, H. (2019). “She is where I’d want to be in my career”: Youth athletes’ role models and their

implications for career and identity construction. Psychology of Sport And Exercise, 45, 101562. doi: 10.1016/j.psychsport.2019.101562
•

Schinke, R., Stambulova, N., Si, G., & Moore, Z. (2017). International society of sport psychology position stand: Athletes’

mental health, performance, and development. International Journal Of Sport And Exercise Psychology, 16(6), 622-639. doi:
10.1080/1612197x.2017.1295557
•

Stambulova, N., Alfermann, D., Statler, T., & Côté, J. (2009). ISSP Position stand: Career development and transitions of

athletes. International Journal of Sport and Exercise Psychology, 7(4), 395-412. doi: 10.1080/1612197x.2009.9671916
•

Torregrosa, M., Ramis, Y., Pallarés, S., Azócar, F., & Selva, C. (2015). Olympic athletes back to 19 retirement: A qualitative

longitudinal study. Psychology of Sport and Exercise, 21, 50-56.
•

Wylleman, P., Alfermann, D., & Lavallee, D. (2004). Career transitions in sport. Psychology of Sport and Exercise, 5(1), 3-5. doi:

10.1016/s1469-0292(02)00048-1
•

Wylleman, P., De Brandt, K., & Defruyt, S. (2017). Gold in education and elite sport: Handbook for dual career support

providers. Retrieved from http://www.gees.online
•

Wylleman, P., & Reints, A. (2010). A lifespan perspective on the career of talented and elite athletes: Perspectives on high-

intensity sports. Scandinavian Journal of Medicine & Science In Sports, 20, 88-94. doi: 10.1111/j.1600-0838.2010.01194.
Sporting Body Documents
•

Professional Players Federation (2018) – Past Player Research – Summary of initial findings.

GET MORE TOOLS AT:
starting11.eu

7

